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	Section 4
	2021 Emerging Compliance Trends
	[New and emerging compliance trends for 2021 consist of the following:]
	 Integrate compliance into the organization by operationalizing compliance. This will drive efficiencies and harmonization. Compliance programs exist mainly to prevent negative incidents occurring.
	 Place increasing emphasis on the culture within Core Lab by providing guidance on ethical business practices.
	 Make more effective use of AI and data analytics to perform real time monitoring to detect compliance issues and hotspots.
	 Build a community of “compliance advocates” to serve as subject matter experts across the organization.  Non-English-speaking employees in key locations (e.g., Middle East, Latin America, Russia, France) may present a barrier to reporting. Having a ...
	 Identify where Compliance can add value in interpreting and communicating the rules and supporting the business in understanding what they need to do.
	 Compliance team skillsets must include the ability to:
	o Effectively communicate, persuade and connect with employees;
	o Collect and evaluate data into meaningful information;
	o Develop and embed effective compliance training strategies;
	o Build relationships, implement change and project-manage in order to drive the evolution of the function and the Company’s culture;
	o Effectively connect with the business to build trust.


